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KM (Knowledge Management)
' (learning organization)
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(Meeting)

(Workshop)
(Seminar)
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(Coaching)
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(On the Job Training)
(Mentoring)
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(Job Rotation)
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(Individual Development Plan IDP)

(weakness) (Strength)
IDP

(Career Path)
IDP (Performance Appraisal)
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Individual Development Plan (IDP)
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(Coaching)

Learning Model ( D)
(Experiential Learning)

(Social Learning)
(Mentoring)
(Formal Learning)

(Individual Development Plan: 1DP)
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(e-Learning)

(Best Practice)
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(Personal Analysis)
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